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PRESIDENT’S CORNER…

Wow – hard to believe that, by publication time, 
I have been CMAW President for a year and I 
am thankful to you, the members, for entrusting 
me with this role. It is a true honour.

It has certainly been a very busy year 
maintaining relationships as well as building 
new ones. Immediately following the 2018 
Convention Jan Noster and I, until his official 
retirement at the end of December, made 
the most of his time connecting me with key 
relations to continue cultivating some great 
relationships that we have with other unions, 
contractors and affiliates. Jan, Paul and I had 
the pleasure of meeting with Ryan Cleary at 
the Fish NL Convention. They are seeking their 
independence and it is remarkable how similar 
their journey has been to how CMAW began. 
CMAW has and will continue to support Fish 
NL during their drive toward independence. We 
participated in the CLR Ben Backman Memorial 
Tournament, attended the CCU Convention in 
PEI and the CCU Labour School. Also with CCU 
I had the opportunity to visit Winnipeg and 
tour the historical sites of the General Strike. 
In addition, I participated in the BWI North 
American Meeting to talk about global contract 
agreements. Along with Paul, we have spent 
time with our friends at FTQ in Montreal, visited 
Site C, spent time visiting Local 2020’s Pacific 
Truss and visited some of the Locals looking at 
job sites and meeting with their contractors. I 
haven’t made it to all the Locals just yet, but I 
do plan to soon.

But it hasn’t all been just travelling; we have 
some pretty significant achievements to talk 
about. 

We have ratified the Chinook Scaffold 
Agreement and also the Tri-Party Collective 
Agreement, which was a collaborative 
bargaining opportunity with the Operating 
Engineers and Labourers for SBW, WIC and 
Kingston, we were arbitrated to a settlement 
with the CLR and, while we weren’t overly 
pleased with the results, we have stuck with it. 
Hours worked for CMAW overall are up, Site C 

is under way and it is 
anticipated to peak 
next year, the LNG 
4,500-person camp is 
currently being built 
by CMAW members 
and will increase to a 
6,000-person camp in 
the future.

One of the things that 
CMAW will be focused 
on is recruitment. 
We need to get 
more trades people 
to join our Union 
as we have lots of 
projects underway, 
and many more to come. CMAW needs to be 
the organization filling those jobs. We want 
contractors out there to know CMAW is the 
Union to go to for skilled, quality trades people 
for whatever project they have. To that end, 
Local 1995 has two recruitment staff members 
who are focusing on just that; sifting through 
the volumes of resumes that come in and doing 
a little pre-screening before sending the lead 
along to any of the Locals. Many of our Locals 
have participated in job fairs over the last six 
months and while we may not see an immediate 
result, the seeds for the future are being 
planted.

For the next six months my focus will remain 
on recruitment, for our membership and for 
our contractor base. I want to continue to 
focus on CMAW branding and expanding our 
organization beyond our current boundaries. 
I would love nothing more than to see our 
members fully engaged with us, to be more 
involved with their Locals and within their 
communities. I am so proud of who we are and 
what we stand for and I want every member 
out there to feel that same pride – proud to say 
they are a member of CMAW!   #CMAWBUILT
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IT’S YOUR PLAN

Plan members play a key role in the prevention 
of fraud – take ownership of the plan and treat 
your benefit dollars like it is your own money. 
Make sure you are familiar with your benefits 
plan: know what you are eligible for and how 
your plan works, so you can make informed 
decisions.

WHAT IS BENEFITS FRAUD?

Benefits fraud refers to any abuse, misuse, 
or over-utilization of the plan as well as 
inappropriate health provider billing practices. 
Recently the Benefit Plan Trustees have had to 
deal with several benefit plan fraud cases. The 
Trustees take these cases very seriously as it is 
theft from the members benefit plan. If it has 
been found that you have committed fraud, you 
may lose your benefits, Union membership and 
your job!

A benefits plan can be affected by a variety of 
different forms of fraud by both plan members 
and health services providers. Fraud can include 
things such as:

ò  Submitting false claims

ò  Altering invoices

ò  Billing for an ineligible service disguised 
as an eligible service

ò  Returning an item after reimbursement

Green Shield Canada (GSC) has a variety of 
different tools to prevent and detect fraudulent 
activity. GSC’s Fraud Prevention Program 
involves a team dedicated to analyzing claims 
data and watching for unusual claiming patterns 
or anything else that stands out as odd. To 
do this they will periodically audit claims. If 
inappropriate claiming behaviour is suspected, 
they may need to take extra steps when they 
adjudicate and pay claims.

DID YOU KNOW…

Submitting false claims is a very  
bad idea

Benefits fraud is defined as any abuse, misuse, 
or over-utilization of a benefits plan. Fraudulent, 
or false, claims include those submitted:

ò  for reimbursement for a product or 
service that the claimant didn’t receive;

ò  with inaccurate information about the 
product or service and/or the claimant;

ò  for expenses for which the claimant 
wasn’t out of pocket’ and/or

ò  to receive a product or service that’s 
not medically necessary just to obtain 
a product or service not covered by the 
plan.

Submitting a fraudulent health and dental 
benefits claim can break the trust between the 
claimant and benefit plan.

KEEPING YOUR BENEFITS PLAN 
SAFE FROM FRAUD…

Submitted by: Paul Nedelec, Secretary Treasurer

Health and dental benefits are a vital part of your overall compensation package,  
and the cost of providing these benefits to you and your family continues to rise each 
year. Good health and dental coverage is important, and we should all participate in 

helping to control costs by being informed. In addition, we need to be aware  
that benefits fraud happens, and it’s everyone’s responsibility to make sure that  
they are using the benefits plan responsibly and helping to protect it from fraud.
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KEEPING YOUR BENEFITS PLAN 
SAFE FROM FRAUD…

Once fraudulent health and dental 
claims are identified and confirmed, 
the benefit plan can:

ò  require repayment of the amount 
reimbursed for the fraudulent claim;

ò  remove the plan member’s access to 
online claims submission;

ò  apply stricter claim submission 
requirements;

ò  suspend or cancel the plan member’s 
benefits coverage;

ò  report the fraud to the plan sponsor 
which could result in loss of 
employment and/or

ò  escalate the matter to law 
enforcement

DID YOU KNOW…

You can help protect your plan 
and have a key role to play in the 
prevention of fraud?

Make sure you are familiar with your benefit 
plan: know what you are eligible for and how 
your plan works. And treat your benefit dollars 
like your own money. Here are a few tips to 
keep your plan safe.

ò  Never sign a blank claim form. You 
should always verify what you are signing 
and only sign a claim form on the date 
that the product/service is received or 
picked up. Report health providers who 
ask you to sign a blank claim form.

ò  Check receipts to ensure the details 
about the products and services received 
are correct, including the provider 
named on the receipt is the person who 
performed the treatment.

ò  If you’ve paid for a product or service 
out of pocket, submit your own receipts 
to GSC – don’t let your provider do it for 
you as you can’t confirm what they are 
submitting.

ò  Treat your GSC ID card like you would a 
credit card. Keep it – and your benefits 
plan information – in a safe place. Don’t 
let anyone else use your card to obtain 
products and services. And don’t use 
anyone else’s card.

ò  Read your explanation of benefits 
statement carefully like you would 
your credit card statement – question 
products or services you don’t recognize. 
If your health provider submits your claim 
directly to GSC, you can look at the claim 
details online via GSC’s Plan Member 
Online Services or call Bilsland Griffith at 
1.844.366.2629 (within Canada).

ò  Keep receipts – It is important that you 
keep your documentation of all services 
that you have received.
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It was one hundred years ago that the guns fell 
silent in Europe from the Great War, and tens of 
thousands of Canadian soldiers returned home, 
only to find empty factories and unemployment.  
For those that did find work, it was under 
grueling conditions for low pay.

Adding to this was galloping inflation, making 
it nearly impossible for working class families 
to escape poverty, leading to further anger 
and mistrust from workers against federal and 
provincial governments who cared very little.

These concerns culminated in one of the 
greatest upheavals in modern world history.  
The Winnipeg General Strike, which took place 
in 1919, may have failed to create a revolution, 
but it gave birth to a working-class movement 
that created revolutionary advancements for 
workers’ and women’s rights, social justice and 
equity throughout Canada, right up until today.

On May 15, 1919 in Winnipeg, when negotiations 
broke down between management and labour 
in the building and 
metal trades, the 
Winnipeg Trades and 
Labor Council (WTLC) 
called a general strike.  
At stake were the 
principle of collective 
bargaining, and better 
wages and working 
conditions.  Within 
a few hours, almost 
30,000 workers left 
their jobs. 

Public-sector 
employees, including 
policemen, firemen, 
postal workers, 
telephone operators 
and employees of 
waterworks and other 
utilities, joined the 

private sector workers in an impressive display 
of solidarity.

Opposition to the Strike was organized through 
a “Citizen's Committee” that was formed by 
Winnipeg's most influential citizens, newspaper 
owners and business elites.  Resorting to scare 
tactics, the committee claimed that the Strike a 
led by a small group of "alien scum."

Then on June 17, the government arrested ten 
leaders of the Central Strike Committee.  Four 
days later, the Royal North-West Mounted Police 
charged into a crowd of strikers, resulted in 
thirty casualties, including one death. 

Known as “Bloody Saturday,” it ended with 
federal troops occupying the streets of 
Winnipeg.  Faced with the combined forces 
of the military and the employers, massive 
imprisonment and further violence from the 
government, the strikers decided to return to 
work on June 25.

THE WINNIPEG GENERAL STRIKE TURNS 100 YEARS OLD
By CCU President Kelly Johnson 
June 2019
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THE WINNIPEG GENERAL STRIKE TURNS 100 YEARS OLD

A Royal Commission which investigated the 
strike concluded that “if Capital does not 
provide enough to assure Labour a contented 
existence… then the Government might find it 
necessary to step in and let the state do these 
things at the expense of Capital.”

This goes without saying, because especially 
in the worlds of politics and economics, if you 
want an inch, you have to fight for a mile.

I had the pleasure of attending the Winnipeg 
General Strike Centenary conference in May, 
and I learned a lot about the Strikers and their 
struggles.  In June, the Confederation 
of Canadian Unions commemorated 
the General Strike during our 
own Executive Board Meeting in 
Winnipeg.

I often think of the Strikers, and how 
they would see Canada today in the 
second decade of the 21st century.  

Would they marvel at our universal 
health care and education systems, 
the millions of workers who belong 
to unions and enjoy much better 
and safer working conditions, and 
our advancements in workers’ and 
women’s rights?  Or would they 
be equally disappointed about the 

growth of corporate power, rising inequality, 
trade agreements that override democratic 
rights, and the destruction of our environment?

One thing remains certain. Those brave souls 
who risked their lives and stood for their rights 
during the Winnipeg General Strike – many 
of whom, tragically, will remain faceless and 
nameless for generations to come – deserve an 
enormous level of gratitude from workers today 
in Canada who benefit from the fruits of their 
struggles every single day.  
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60TH ANNIVERSARY FOR  
PACIFIC BUILDING SYSTEMS

Jeff Stewart, outside Pacific Building Systems.

Jeff Stewart holds the first position on the 
seniority list and is the longest working 
employee for Pacific Building Systems. Jeff, 
also known as “Fluffy”, started his employment 
at Pacific Truss in February 1973, which would 
have put him at 46 years with them if he hadn’t 
wanted his summer off in 1976.

In ‘76 Fluffy was collecting EI and with his final 
cheque he purchased an engagement ring. 

In November 1976 Jeff needed work. He 
arranged to meet with Ken McKinnon, the 
owner of Pacific Truss, to ask for employment. 
During the meeting Ken said he could promise 
him two weeks work but couldn’t promise 
anything beyond that. Forty-three years later 
Jeff “Fluffy” Stewart remains employed at 
Pacific Building Systems.

Jeff lives in Shawnigan Lake and is the father 
to two boys. He loves the outdoors and you are 
most likely to find him riding his street or dirt 
bike, mushroom picking, camping or hiking. 

I’m guessing that Pacific and Jeff are a pretty 
good fit as you can hear him at work saying his 
famous line “I’m only one bad day away from 
retirement.”

On the light� side…

Even the bears at  
Site C wear PPE

Article by Andy Brown, Local 2020
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60TH ANNIVERSARY FOR  
PACIFIC BUILDING SYSTEMS

Founded in 1959 by Ken McKinnon as Pacific Builders’ Supplies in Cobble Hill on Vancouver Island, 
the company has seen times and technology change over the years, but their core values have 
remained the same. The company still operates as a family business, run by Ken’s sons, and spans 
the globe.

In 1969 Pacific Builders’ Supplies started manufacturing roof trusses and twelve years later, Pacific 
Homes was established offering a smart, fast and affordable way to build a home. A commitment 
to innovation, technological advances and computer assisted design means that both Pacific Truss 
and Pacific Homes are industry leaders in their fields.

Community has always been fundamental to Pacific Homes and its’ employees. As part of their 
commitment to youth they support sports programs and a field at the Cowichan Sportsplex 
is dedicated to the McKinnon family. The McKinnon family has also made a long-standing 
commitment to Providence Farm, a respected therapeutic community in the Cowichan Valley.

Pacific Homes/Truss is a valued employer, community and business partner in the Cowichan Valley 
and beyond.

CMAW is extremely proud to have a long-term relationship with Pacific Homes/Truss and wish them 
another 60 years of successful business.

PACIFIC HOMES/TRUSS COMPANY 
IS CELEBRATING A PRETTY  

MAJOR MILESTONE –  
60 YEARS IN BUSINESS!
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Back Row: Jamie Marchand, 506; Linda Olsen, 506; Karen Anderson, Local 1998; Shawn Delaney, VP Under Represented; 
Marina Parsons, VP Under Represented; Barb Bachmeier, Local 1998 

Front Row: Jessica Walsh Garido, 1995; Susan Ingram, 2300 and Jessica Collett, 2300

WOMEN’S COMMITTEE
A REPORT ON THE FIRST MEETING  

OF THE WOMEN OF CMAW

At the CMAW Seventh Convention, held in Richmond September 19-21, 2018, the women of 
CMAW embraced the opportunity to have an impromptu get together over lunch to talk about 
common areas of interest between them. The enthusiastic discussions focused on support, training 
opportunities, recruitment, advancement, lifestyle choices and changes in employment conditions.

A resolution, put forward by Local 2300 member Jessica Collett, brought to light that while CMAW 
is an inclusive organization that welcomes members of all genders, women make up only 5% of our 
membership. The new resolution, which was unanimously passed at Convention, aims to continue 
that trend by supporting a CMAW Women’s Committee as they address issues in support of 
women in the trades. Founding members of this group are Marina Parsons and Shawn Delaney, Vice 
Presidents’ Under Represented and CMAW President, Chris Wasilenchuk. 

It is an exciting time for the women of CMAW; we have two women on our Executive Board, Shawn 
Delaney and Marina Parsons, who are working hard to represent the membership. Local 2300 sent 
a representative, Gabrielle Herle, to participate in the BC Women in the Trades Conference earlier 
this year and now we have a closed Facebook group for all CMAW sisters, who may apply to join at 
Women of C.M.A.W. through facebook.com.
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Retiree Ken Lippett from Local 1735  

dreaming of his next vehicle.

Castlegar Rebels with Local 2300  

Business Rep Mark Miller

Out & About
C
M
A
W

Local 1081 member Eugene Stewart 
receives his gift of carving tools.

Local 1995 Member Bonny and her son, Jacob at the Local 1995 Family Day.

Congrats to Rocco Grossi,  Local 506 Member, on his retrement  
(pictured with Butch Sidey,  John McKay and Chris Darbyson.

Susan Ingram, Local 2300 dispatcher, 

participated in the Easter Seal Drop Zone 

Challenge. Her team raised $4,000.

WOMEN’S COMMITTEE
A REPORT ON THE FIRST MEETING  

OF THE WOMEN OF CMAW
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John passed away quickly and peacefully in his home on the evening of 
June 10th just weeks after his 90th Birthday celebration. He will be missed 
tremendously by his wife Larisa, and family Bente (Manfred), Inga (Sam), 
Frank (Wendy), Robert Mikael (Freda). John’s grandchildren Gino, Adriana, 
Paul, Jacqueline, Peter, Samuel, Lori, Jonathan, Brandy, Amanda, Darlene, 
Margie and Dane. John loved seeing the grandchildren and their families and 
his great grandchildren.

John grew up in Denmark and he loved the ocean and it was a favourite 
way to spend time. John’s early life was spent working with his father in his 
carpentry shop. He grew up in occupied Denmark during WWII. Later he 
joined the merchant navy and travelled the world

John always loved having boats and the various family members have many stories about the boat 
adventures. A trip from Vancouver to Kitimat when he was well into his 80s, with crew members 
Frank Jensen, Joe Murphy and Jeff Smith.

When John came to Canada he first settled in Vancouver and after having a number of various jobs, 
he settled on his love carpentry. He did house repairs and house framing. His dream was to have 
a cabinet shop so he decided to go to Kitimat and with his family traveled in a large old station 
wagon. Here he found his life long passion working to better the lives of working peoples and their 
families. He was involved with working to protect the environment and fight for a Socialist society, 
for Aboriginal rights and the next fifty years every battle around these issues he was there. John 
was proud of his Union activities as a member and Business agent of the International Carpenters 
Union and later a leading member of the fight for the Canadian Carpenters Union (CMAW). He 
was president of the Kitimat Terrace Labour Council for 50 years. He was also a college instructor 

and coordinator of the Workers 
Education program at NorthWest 
Community College, where he 
endeavoured to educate students 
about rights and history. John was 
a passionate Trade Unionist who 
always stood on the worker’s side.

Our special thanks to all the 
exceptional Doctors Dr. M. Kenyon, 
Dr. E. Iyayi, Dr. S. Mc Coach and 
Home Support for their kindness 
and support.

Jorn Landsburger "John" Jensen
May 16, 1929 – June 10, 2019
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