












































CMAW Carpenters Standard Commercial/Institutional Agreement April 1, 2026 to March 31, 2027 

9.200 

9.300 

Union Representatives 

Union Representatives shall have access to all projects governed by this Agreement, after 
first notifying the Employer, however in no way shall such Representative(s) interfere with 

Employees during working hours unless permission is granted. 

Leave of Absence 

The Employer shall grant a non-paid leave of absence to an Employee when requested, in 

writing, to do so by the Union. Such leave shall be for the purpose of attending to Union 

business, and shall not jeopardize the Employee's continued employment. Notwithstanding 

the foregoing, the Employer may deny such request for valid reasons. 

ARTICLE 10.000: HEAL TH AND SAFETY 

10.100 Safety Equipment 

10.101 The Employer shall supply to Employees, at no cost, all safety equipment, including 

hearing protective devices, except personal apparel (i.e., safety hats and rubber 

clothing). Only safety belts with leg and shoulder straps are to be used. 

10.102 All equipment, tools, and materials shall conform and be utilized in conformity with 

applicable provincial and/or federal regulations, acts and laws. Employer safety 

regulations shall be complied with provided they are not inconsistent with the 

foregoing. It shall not be considered a violation of this Agreement should an 

Employee(s) refuse to work in conditions and/or use equipment that do not meet 

prescribed safety standards and/or regulations. 

10.103 The Employer shall supply welders' leather vests or jackets and leather gauntlet 

gloves to all Employees assigned to welding work, on a "change-out" basis. 

10.200 Accident Prevention Regulations 

10.201 The parties to this Agreement shall, at all times, comply with the accident prevention 

regulations of the Workers Compensation Act and any refusal on the part of an 

Employee to work in contravention of such regulations shall not be deemed to be a 

breach of this Agreement. No Employee shall be discharged because such 

Employee fails to work under unsafe conditions as set out in the regulations. 

10.202 Any refusal by an Employee to abide by known WorkSafeBC regulations or posted 
Employer safety regulations, after being duly warned, may be sufficient cause for 

dismissal. 

10.203 Any Employee may refuse to work where, in the opinion of such Employee, 

adequate safety precautions have not been provided. 

10.300 Project Inspections 

The Job Steward, or where there is a safety committee a Union representative of such 

committee, shall accompany the WorkSafeBC Inspector on all project inspections. 
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